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·  Lorian Mead Written Career Story
I currently work as Directorate Lead Occupational Therapist for adult learning disabilities and autism services and am seconded two days a week to a digital clinical lead role.
I have wanted to be an Occupational Therapist since I was 9 or 10 years old and first saw an Occupational Therapist work. It looked like fun and although this was my initial thinking as a child, this thinking hasn’t really changed. I love working as an Occupational Therapist as it is fun, stimulating and I gain a huge sense of satisfaction from my work. So much so that it’s rubbed off and one of my children is now studying Occupational Therapy.
My career journey has mainly been in providing health-focused Occupational Therapy for adults with a learning disability. I started as a Basic Grade on a rotation, but within a year, I discovered my passion for working with adults with a learning disability and decided to specialise. My clinical roles followed a traditional path from clinician to specialist clinician across various learning disability community settings, assessment and treatment units for inpatients and specialist day services. Each role enriched my understanding and embedded skills, setting the stage for my transition into leadership as a clinical and operational manager.  I have joint lead across a diverse range of multidisciplinary health services, including community learning disability services, Autism and ADHD diagnostic services and a registered nursing home. While setting up adult diagnostic services for Autism and ADHD, I explored how Occupational Therapy could contribute, both from a managerial and clinical perspective.
After returning to a clinical management post, I then decided to explore my long-held interest in digital transformation, which led me to my current part-time secondment as Associate Chief Clinical Information Officer.
While ageism has been a minor challenge in my career, especially when I first became a clinical manager, I navigated it by relying on the support of my Occupational Therapy colleagues and my line manager. Confidence in myself, coupled with utilising supervision and other support to develop, were key. Building and maintaining professional networks has also been invaluable in overcoming any obstacles along my career journey.
One of my proudest moments was contributing to the RCOT response and representing the RCOT at the NICE scoping for adult Autism. My biggest accomplishment has been to be one of the first cohorts to pass the ePortfolio route in Advanced Clinical Practice. However, the greatest satisfaction I have derived in my career has come from supporting the development of those I have line managed. This has involved supporting development through facilitating access to in-service training/ apprenticeship programs, as well as mentoring and assisting with career progression.
My main tip would be to recognise that your colleagues and patients are where you will access your most important learning from. They are our greatest resource for growth and development. Lean into this support and see where the opportunities will take you.
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