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·  Capitals and Employability summary for reflection to prepare for SWOT analysis


To help consolidate your learning from reflecting on your capitals - complete a SWOT analysis. Where are your strengths and weaknesses, opportunities and threats for where you are now with your own capitals and employability?


	SWOT analysis of my capitals & employability now
Date of activity:

	Strengths – how can you maximise the impact of your well-developed capitals?

	Weaknesses – how can you address those capitals that are not so well developed?

	Opportunities – what opportunities can you make and take to develop your capitals?

	Threats – how can you mitigate any threats to you developing your capitals?




Human – your knowledge and skills about yourself and the occupational therapy working landscape. Your ability to identify career opportunities within occupational therapy. How can you translate your knowledge and skills to realise occupational therapy career opportunities that you have identified?


Social – your knowledge and understanding of the landscape in which you are working. Who are the key individuals within your clinical/education/research/leadership area? What existing networks have you got within your areas of interest? What is your online network and presence? How can you promote yourself within your networks?


Cultural – your knowledge, understanding and appreciation of an individual’s culture, the working culture of occupational therapy, the organisational culture within which you work or may want to work. How can you add value through your knowledge, understanding and appreciation of culture?


Identity – who are you, what can you bring to the workplace and what do you want to achieve through your occupational therapy career? What are your employability resources and how can you evidence these? Where are the gaps in your employability resources? What is important to you values and behaviours wise? What motivates you with your work? What progress have you made to date and what have you learned from those experiences? What types of jobs do you think fit your needs – personally and professionally?


Psychological – within a constantly changing work environment there is a need to be able to be flexible and adaptable. How well do you manage uncertainty within the workplace? What strategies do you need to develop to mitigate the impact of uncertainty on yourself? What contingency planning can you have for your career – do you have a Plan B?


Agentic capital – is having the ownership of your own employability to know what capitals you are needing to access and when within your employability journey. This requires a good understanding of your own identity, your capitals and your individual employability journey.
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